Pay Information for New Medical Officers Just Completing Residency Training 
Assumes no prior service in a uniformed service and less than 17 years training and experience; pay will be higher with prior service and 17 or more years of training and experience.
Rank:  Enter as Lieutenant (O-3) with promotion to Lieutenant Commander (O-4) after at least 6 months on active duty and with at least 12 years of Training and Experience (T&E) (includes time on active duty).  T&E for a physician who completed 4 years of undergraduate studies, 4 years of medical school, and a 3 year residency is 11 years.  After 1 year on active duty, this physician should be eligible for an automatic promotion to O-4.  
Non-taxable Pay:
• Basic Allowance for Housing (BAH) is determined by location and number of dependents
-  O-3 with no dependents and average location = $17,004.00 
-  O-4 with no dependents and average location = $19,344.00

-  O-3 with one dependent and average location = $19,548.00

-  O-4 with one dependent and average location = $22,284.00 
• Basic Allowance for Subsistence (BAS) is the same for all officers = $2,312.88 
• Tax advantage for above = $3,857.76 to $7,218.96 (http://www.dod.mil/militarypay/pay/calc/index.html)
Taxable Pay:
• Base Pay is determined by rank and number of years of service 
  (http://www.dod.mil/dfas/militarypay/2006militarypaytables.html) 
-  For O-3 with no years of service = $39,506.40   
-  For O-4 with no years of service = $44,935.20 
• If only completed one year internship or in a long term training program such as the CDC Epidemic
  Intelligence Service (EIS) or (with certain restrictions) those who have a scholarship obligation and sign a 
  2-year contract, then are eligible for: Retention Special Pay (RSP) = $15,000
  If completed an accredited residency (and are not in a training program or have a scholarship obligation) 
  and sign a 2-year contract, then are eligible for:   
      - RSP = $15,000
      - Multi-year Retention Bonus (MRB)* = $12,000

      - Incentive Special Pay (ISP)* = $12,000 to $42,000 depending on specialty ($13,000 for family practice; 
         (http://dcp.psc.gov/SPECIALTY2007.htm under ISP with MRB column)
       * Must work at least 112 hours per year in a clinical capacity at current duty station or at a military, Bureau of 

          Prisons, Indian Health Service, or Coast Guard facility.
• Variable Special Pay (VSP) = $5,000
• Board Certified Pay (BCP) = $2,500   
Total yearly salary for family practice residency-trained board-certified physician who is not in a training program, does not have a scholarship obligation, and works in a clinical capacity at least 112 hours per year (includes Federal tax advantage):
• O-3 with no dependents = $112,616.44
(17,004.00 + 2,312.88 + 6,293.16 + 39,506.40 + 15,000 + 12,000 + 13,000 + 5,000 + 2,500)  
• O-4 with no dependents = $121,311.04
(19,344.00 + 2,312.88 + 7,218.96 + 44,935.20 + 15,000 + 12,000 + 13,000 + 5,000 + 2,500)  

• O-3 with one dependent = $112,725.04
(19,548.00 + 2,312.88 + 3,857.76 + 39,506.40 + 15,000 + 12,000 + 13,000 + 5,000 + 2,500) 
• O-4 with one dependent = $121,372.72   

(22,284.00 + 2,312.88 + 4,340.64 +44,935.20 + 15,000 +12,000 + 13,000 + 5,000 + 2,500)  
Additional state income tax advantages are possible for officers who declare as their state of domicile a state for which  there is no state income tax for uniformed service members; the declared state of domicile may remain the same despite geographic moves of an officer during his/her professional career in the USPHS.
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